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Like many of our clients, the global reach of Hunton & Williams demands diversity in the 
legal professionals and administrative staff that the firm employs.  Today more than 900 
lawyers of multiple races and diverse backgrounds service clients from our offices 
around the world.  More than 70% of our administrative staff is comprised of women and 
minorities.  We believe our cultural, racial, ethnic and gender difference make us a 
stronger institution and that our clients are best served by a diverse group of lawyers 
and staff.   
 
The firm’s commitment to diversity is long-standing and genuine.  We have been very 
intentional in our efforts to improve diversity an inclusion throughout the firm and to be a 
leader among law firms and promoting diversity in the bench and bar.  I have been 
impressed with the firm’s commitment to diversity since I first joined the firm as a 
summer associate back in 1996.  During my time at the firm, I have witnessed a number 
of diversity initiatives, including the bi-annual minority attorney retreat.  Where minority 
lawyers across all the firm’s offices were invited to participate in a multiple day session; 
where we discuss important issues facing minority attorneys, such as mentoring, 
business development and marketing.  Additionally, our staff diversity task force meets 
monthly with the firm’s diversity leaders to share ideas on initiatives and programs to 
further promote our efforts.   
 
However, I would have to say that the diversity initiative that has been most impactful 
for me personally is the firm’s role in the Leadership Counsel for Legal Diversity.  The 
LCLD which was formed in May 2009 is an organization of corporate chief legal officers 
and law firm managing partners dedicated to creating a truly diverse legal profession.  
The vision of the organization is a significantly advanced diversity an inclusion in the 
legal profession.   
 
Our partners, my partners play a leading and visible role in this organization.  Most 
recently the LCLD developed a fellows program for high achieving minority attorneys at 
the firms of LCLD members.  This program is designed to equip tomorrow’s diverse 
leaders with a skill set and mindset that will be needed in order to remain successful in 
their calling as lawyers.  The firm’s involvement and promotion of programs similar to 
the LCLD illustrate the seriousness of the firm’s commitment towards diverse legal 
profession. 


